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	Position Overview
	💼



	Organization:
	Trillium Health Partners Foundation

	Title:
	Manager, Planned Giving

	Reports To:
	Director, Philanthropy

	Location:
	Hybrid work environment, 1x a week in the office. When in office at 2085 Hurontario Street, Suite 401, Mississauga, Ontario

	Compensation:
	$83,000 - $109,000 plus a comprehensive benefits and vacation package inclusive of HOOPP. Compensation will be determined commensurate with experience. 



	Is This You?
	❔



You are a planned giving expert who is excellent at collaborating with your fundraising peers to accomplish mutual success. You are the ultimate team player. People are drawn to you because you have an inclusive style and lend your expertise in planned giving without a second thought. 
You enjoy working within a healthcare philanthropy environment because of the exposure you have to some of the brightest minds. You are inquisitive and ask great questions of your hospital partners – which gives them confidence in your commitment to enabling their success through philanthropy. You relish data driven pipeline development and enjoy engaging folks from all backgrounds. 
You would be energized to lead the planned giving strategy for a vital community hospital network in Ontario, who are on the cusp of a major campaign. You would do this through building trusted relationships with donors through your infectious and focused enthusiasm and your responsiveness to others.
If this sounds like you, read on…

	The Organization
	🏢



Trillium Health Partners Foundation (the “Foundation”) was formed in 2013 within the amalgamation of two exceptional foundations: Trillium Health Centre Foundation and The Credit Valley Hospital Foundation. Trillium Health Partners serves the 1.5 million residents of the communities of Mississauga and west Toronto; Halton and Peel regions.
Working with Donors, the Foundation is dedicated to raising the critical funds needed to address the highest priority needs of Trillium Health Partners’ (the “Hospital”) three sites: Credit Valley Hospital, Mississauga Hospital, and Queensway Health Centre and more specifically in the areas of building and revitalizing patient spaces, equipment, and technology; and research, education, and innovation. The Foundation’s mission is to inspire and partner with the community to invest in how health care is delivered in this region.
The Foundation has undertaken one of the largest comprehensive campaigns in the healthcare sector that will deliver the local share of a significant two-site hospital expansion (announced in the 2021 provincial budget); fuel research, innovation and education that will help to alleviate some of the systemic issues plaguing the healthcare system; and generate funds for all programclinical areas in support of the Hospital’s strategic priorities. 
Trillium Health Partners’ Plan to 2030
Trillium Health Partners’ Plan to 2030 — was recently launched. This is the Hospital’s roadmap to deliver a new kind of health care for a healthier community. 
The plan focuses on improving quality for better access and outcomes, preventing avoidable hospitalizations, and ensuring every person experiences care that reflects who they are, where they are and what matters most. Centred on people and grounded in health equity, this plan reflects the voices of their patients, caregivers, families, partners, community, and Team at THP.  
Through meaningful engagement, the community told them what matters most: stronger connection to their direction, clearer communication, better system integration, a deeper focus on quality and living their values, and greater support for wellness, growth, and development. This plan responds. It strengthens their people-centered culture and their shared purpose to deliver Better Care. Better Health. Better Together. 

· Vision: A new kind of health care for a healthier community. 
· Mission: With their values of compassion, excellence, and courage, they improve care, elevate health, and help communities thrive. Better Care. Better Health. Better Together. 
To track their progress and remain accountable to themselves and the community, they will measure five interconnected quality goals. Together, they will improve population health, advance health equity, enhance patient, caregiver, and team experience, and increase value by using their resources wisely. 
Their strategy includes the largest health care expansion in Canadian history, Trillium HealthWorks, with new hospitals and facilities that will redefine how care is delivered in their region. This includes the construction of The Peter Gilgan Mississauga Hospital, the Shah Family Hospital for Women and Children, and The Gilgan Family Queensway Health Centre.
	The Position
	🖊️



In this newly created role, reporting to the Director, Philanthropy, the Manager, Planned Giving will lead the strategy and implementation for Trillium Health Partners Foundation’s planned and estate giving program. This is a strategic priority for the organization. 
Our candidate will be the Foundation’s subject-matter expert on planned and estate giving and will be a trusted partner to internal Trillium Health Partners Foundation teams, donors, professional advisors and hospital colleagues across the three sites. The Manager will be responsible for identifying, cultivating, soliciting and stewarding individuals who wish to include Trillium Health Partners Foundation in their estate plans, while also overseeing estate administration.
	Key Accountabilities
	✔



· Manage estate administration, working with executors, lawyers, and internal teams to ensure timely, accurate, and respectful handling of estate gifts.  
· Monitor and refine policies and procedures related to planned giving and estate administration to ensure compliance, consistency, and a seamless experience for legacy donors and their representatives.
· Lead the strategy and implementation for the organization’s planned giving and estate planning program.  
· Build relationships with current and prospective planned giving donors, guiding them through the process of including THPF in their estate plans, whether through wills, securities, life insurance, or other vehicles. 
· Stewarding a pipeline of 200+ confirmed living legacy members.
· Integrate legacy into broader strategies: collaborate with THPF teams, including major gift fundraisers, annual giving, direct marketing and marketing and communications to embed legacy giving into broader fundraising and donor engagement strategies.
· Strengthen and expand financial advisor relationships: Deepen connections with professional advisors, estate lawyers to grow our network, and assist with local and regional engagement efforts to increase visibility and support for the legacy program through direct collaboration with influential advisors.
· Coordinate estate files, liaise with executors and legal advisors, and escalate complex cases as needed.
	The Ideal Candidate
	🌟



· Post secondary education in a relevant or related field. 
· CFRE designation desirable but not mandatory. 
· 5 years minimum of demonstrated fundraising experience in planned giving with increasing levels of responsibility.
· Specialized training in financial and/or estate planning, tax law, and philanthropy.
· Philanthropy-based experience in a Hospital Foundation or other complex organization highly desired.
· Knowledge of planned giving vehicles, current trends in philanthropy, donor advised funds and basic estate and financial planning for individuals, including tax implications of charitable giving.
· Possess strong oral and written communications skills, and organization skills, self-directed with ability to meet deadlines.
· Able to deal effectively with people and inspire others to perform at a high level of efficiency and productivity.
· The ability to communicate effectively with various groups including physicians, senior leadership, volunteers.
· Achievement oriented, a team player.
· Capable of developing and implementing clear goals, systems, and priorities.
· Ability to work in a dynamic, fast-paced environment and skilled at developing relationships both internally and externally.
· Professionalism and discretion in interpersonal communications.
	Application Instructions
	📋︎



If you are looking for an outstanding challenge and the opportunity to work with a great team for a very important, uniquely focused organization then what are you waiting for? Apply now! 
Trillium Health Partners Foundation is committed to fostering a healthy and positive work environment in accordance with applicable legislation, including the Occupational Health and Safety Act and Regulations, as well as the organization’s policies and procedures. We will accommodate your needs under the Ontario Human Rights Code. Please advise Lindsay Preston if you require accommodation. 
Trillium Health Partners Foundation is committed to reflecting our country’s diversity and strives for inclusion. We are pleased to accept applications from underrepresented groups and encourage applications from Indigenous persons, members of the LGBTQ+ community, new immigrants, and persons with disabilities. We encourage candidates of all backgrounds to apply. 
Preston Human Capital Group is conducting this search on behalf of Trillium Health Partners Foundation. To apply, please send your Cover Letter and CV to Lindsay Preston (lindsay@phcap.ca) by December 31, 2025 at 5pm ET. 
This job posting is an existing role within the organization. Thank you to all for your interest, but only candidates who move forward in the process will be contacted. At the end of the search process, all interviewed candidates will be informed of the outcome of their application.
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