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SOURCESBC.CA


Position: Executive Director, Philanthropy & Communications
Location: Based in South Surrey/White Rock, BC (Hybrid – some remote work and limited travel required) 
Hours: 35 hours (Occasional evening or weekend commitments related to donor engagement or events required)
Travel Requirement: Some travel required to other SOURCES service regions (Langley, Oceanside, Prince George) and donor events.
Salary: $71.43 - $74.18 per hour ($130,000–$135,000 per year)
Start Date: ASAP
SOURCES Community Resource Society is seeking an accomplished and strategic Executive Director, Philanthropy & Communications to join its Executive Leadership Team. This is a new senior leadership position that will provide strategic direction and oversight for all fundraising and communications activities for both SOURCES and the SOURCES Foundation.
Reporting directly to the Chief Executive Officer and working closely with both the Society Board and the Foundation Board, the Executive Director will play a pivotal role in shaping the organization’s long-term philanthropic and communications strategy.
This role is ideal for a visionary leader who can balance strategic thinking with hands-on execution — someone who thrives on building sustainable donor pipelines, leading effective communications, and expanding community impact across multiple regions.
About Sources:

SOURCES is a community-based non-profit organization providing support and hope to communities in the Lower Mainland, on Vancouver Island, and across Northern BC.  Sources strives to create vibrant and resilient communities through support to adults, children, youth, and families facing challenges in life such as mental health, disability, poverty, substance use, and conflict. We support our communities through leadership, education, and volunteerism. 

Sources is committed to learning about, celebrating and incorporating Indigenous knowledge into our practices as we continue our work in truth and reconciliation. People of all races, cultures, ethnicities, 2SLGBTQIA+, and abilities are welcomed to work with us. We value diversity, respect, and collaboration as we promote our mission: social wellness for our community.

Description of Position:

Reporting to: President & CEO 

Strategic Leadership
· Provide overall leadership for SOURCES’ fund development and communications strategy, ensuring alignment with organizational priorities and growth plans.
· Serve as a member of the Executive Leadership Team, working collaboratively with other executive directors to achieve organizational goals.
· Partner with the CEO, Society Board, and Foundation Board to build strong philanthropic relationships and enhance organizational visibility.

Fund Development
· Lead a comprehensive fundraising program including:
· Major gifts and legacy/estate giving
· Monthly giving programs
· Corporate partnerships and sponsorships
· Grant strategy oversight
· Donor stewardship, recognition, and impact reporting
· Expand SOURCES’ geographic fundraising reach, with a phased strategy beginning in Langley, then Oceanside (Parksville), and Prince George.
· Collaborate directly with the CEO on major donor cultivation and solicitation.

Communications & Brand
· Integrate internal and external communications to strengthen organizational culture and enhance brand awareness.
· Oversee the development of strategic messaging, content creation, media relations, and digital presence to support fundraising and community engagement goals.
· Oversee the development of a marketing strategy that supports all of the above.

Operational Oversight
· Lead and mentor the Manager of Communications & Marketing and Coordinator, Communications & Administration.
· Provide oversight of contracted event planners and grant/database functions.
· Assess and recommend future team growth to support expanded fundraising strategies.
· Ensure DonorPerfect (or successor CRM) and data management systems support a coordinated and strategic donor engagement approach.
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Cognitive Demands of Job: 
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Qualifications:
· Minimum 5 years of progressive leadership experience in fund development and/or communications.
· Proven track record in major gift fundraising, strategic communications, and donor stewardship.
· Preferred experience in health, social services, or nonprofit sectors.
· Demonstrated ability to build donor pipelines, manage campaigns, and foster strategic partnerships.
· Strong leadership and team-building skills, with the ability to inspire and grow a department over time.
· Excellent written and verbal communication skills, with a strategic and creative mindset.
· Comfortable engaging with senior stakeholders, boards, donors, and community partners.
· CFRE designation preferred.

Benefits:
· Pension plan 
· 100% employer paid coverage for extended health and dental 
· Long term disability, life insurance, critical illness insurance, accidental death & dismemberment coverage
· Access to an Employee & Family Assistance Program
· Generous paid time off, starting at 3 weeks  

Interested candidates are invited to submit their resume and cover letter outlining their relevant experience and interest in the role.


Closing Date: Until Filled
Template Version: January 2025
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