
  

                                                     
 

 

 

 
 
 

 
 
 
 

 

Saint Martha’s Regional Hospital Foundation has been working to resource and support the highest standard of 

healthcare for all patients of the Saint Martha’s Regional Hospital since 1990. The Foundation works to provide 

resources to support quality health and medical care. The Foundation is led by a volunteer Board of Directors 

and an Executive Director that work diligently together to plan for the hospital’s future working with other 

foundations, corporations, and individuals to receive financial support and raise awareness in the community.  

 
Reporting to the Board of Directors, the Executive Director is responsible for providing organizational leadership 

to achieve the goals and strategic direction of the Foundation. The Executive Director is also instrumental in 

implementing, leading, building, expanding, and managing the operational effectiveness, fundraising capacity, 

and community awareness of the Foundation.  
 

The Executive Director is a highly skilled and organized relationship builder who is passionate about supporting 

the community. As the primary contact between the community and the Board of Directors, the Executive Director 

will work alongside the community to understand their needs and assess how the Foundation can best support 
them. The Executive Director will also play a key role in providing lines of communication between all donors 

and both the hospital and the Board of Directors. The successful candidate has exceptional leadership skills, 

experience developing and implementing policies, is highly organized, and has a background in non-profit 

operations. Showing empathy, patience, and kindness are essential to succeed in this role.  

 
The successful candidate has demonstrated experience in and passion for building and fostering strong 

relationships across a variety of levels and organizations. They have post-secondary education or equivalent 

training and experience. It is considered essential for the candidate to have fundraising or non-profit experience 

and knowledge, as well as relevant experience in senior management or an executive role. Experience working 

in Nova Scotia’s healthcare system will be considered an asset. 

To learn more about Saint Martha’s Regional Hospital Foundation, please visit: 

https://www.smrhfoundation.com/    
 

Royer Thompson is committed to presenting a diverse and inclusive roster of candidates to our clients. We 

welcome and encourage applications from the following under-represented groups: Indigenous persons, racially 

visible persons, persons with a disability, women, and persons of a minority sexual orientation and/or gender 
identity. If you are a member of one of these under-represented groups, we invite you to self-identify on your 

cover letter or resume.  

 

Saint Martha’s Regional Hospital Foundation will provide accommodations to applicants with disabilities. If you 
require accommodation(s) to participate in the application, interviewing, or selection process, please contact 

Mady MacIntyre at mmacintyre@royerthompson.com.  

 

Please submit your resume and interest online by clicking “Apply.” For further information about this opportunity, 

please contact Mady MacIntyre in confidence at 902-201-6067 or mmacintyre@royerthompson.com.  
 
Royer Thompson Management & Human Resources Consulting is a Canadian talent management firm focused 
on capturing the full potential of people in organizations by supporting a shared sense of purpose, recruiting, 
cultivating leadership, and fostering an innovative, caring, and entrepreneurial spirit. 
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